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Professor of Sociology, Seoul National University
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Jaeyeol YEE is a sociologist dedicated to researching the problems and solutions of Korean society,
which is clearly distinguished from other countries and times. He argues that the fundamental
problem of Korean society is the absence of 'social quality’. He claims that the future of Korea
cannot be improved unless raising ‘social quality’ rather than material growth. He is the author of
Would you like to live in Korea if you were born again?, Sociology of Economy, and co-authored
books, the Coming of Platform Society, Future for Human, Connect Power, Social Values and Social
Innovation, Beyond a Suffering Society, Are You Middle Class, Social Economics and Social Values,
Asia Connects, The Sewol Asks Us. He has a belief that nurturing the sociological imagination is a
shortcut to opening the future of our time. And as the director of the Korea Social Science Data
Archive, which contributes to sharing social science data, he is trying to increase the publicness of
Korean society.
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Joanne Doornewaard
Qo sulZE
Ambassador of the Kingdom of the Netherlands

to the Republic of Korea
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Joanne Doornewaard has been ambassador for the Kingdom of the Netherlands to the Republic of
Korea since August 2019. Prior to moving to Seoul, she served 4 years as the Dutch ambassador in
Sri Lanka, also covering the Maldives. Previous postings include Poland and Mexico. Representing
the Netherlands and being a female ambassador, she has a strong opinion on climate change
issues and gender equality. Having a background in landscape architecture she has a keen interest
in architecture and sustainability. Joanne is married and has two daughters.






The gender divide in the digital era

First some facts. In the European Union, there are four times more men than women
with ICT related studies, and the share of men working in the digital sector is three times
larger than the share of women. In the Netherlands there are almost three times as many
male STEM (Science, Tech, Engineering, Math) graduates as female and only 16.6% of ICT
specialists is female.

The lack of participation of women in the workforce accounts for serious loss in economic
productivity worldwide. It is estimated that 50% of women in tech roles leave them by the
age of 35. In Europe it has been calculated that the annual productivity loss for women
leaving their digital job to become inactive is about 16 billion euro. This is the digital
“gender gap”, and according to the IMF (2018) closing this gap could increase GDP by an
average of 35% worldwide.

The COVID-19 crisis disproportionately impacts women in the workforce, as they are
more likely to work in economic sectors and roles that are hardest hit by this crisis. And
while COVID-19 accelerated the expansion of digital technology, bringing convenience
and economic prosperity, it also amplified economic polarization between social groups.
Women face many barriers, resulting in a digital gender divide. How do we bridge this gap
and leave no one behind? How do we ensure that women and girls participate fully in the
digital economy and global network platforms? And, equally important, how do we make
use of the opportunities that digitalization offers regarding gender equality?

The following tries to answer these three questions from a European perspective.

1. Bridging the gap (policy)
To address the gender gap in the digital sectors, the European Union has launched
several policy initiatives. These policies target the digital gender divide itself, as well as
addressing the underlying causes of the divide such as gender stereotypes and education
opportunities. If we want to tackle the digital gender divide, policies that tackle the
underlying causes are crucial.
The Digital Education Action Plan addresses the digital skills gap that forms from an
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early age, ensuring basic digital skills are taught to all children. The Plan also addresses
the gender gap in advanced digital skills, ensuring girls and young women are equally
represented in digital studies and careers.

The EU Declaration of Commitment to Women in Digital targets both the causes and the
symptoms of the digital gender divide. Signatories agreed to create national strategies
encouraging women’s participation in digital, ensuring each country can approach the
issue with attention to the local needs. On the EU level, signatories encourage broadcasters
to promote a positive public image of women in the digital sector - promoting role
models for girls and young women, inspiring the next generation. The Declaration also
targets gender discrimination at work, advances gender balanced composition of boards
dealing with digital matters, and improving monitoring mechanisms and data collection
in order to set improved targets.

One such data collection platform is the Women in Digital Scoreboard. The scoreboard
assesses the situation for women in digital in member states, looking at women’s
inclusion in digital jobs, entrepreneurship, and education. It also allows countries to see

where they have room to improve, where they should be focusing their initiatives.

2. Ensuring women and girls participate fully in digital economy and global network
platforms (examples of initiatives)

The EU Declaration of Commitment to Women in Digital also established an EU wide
annual Girls in ICT day. The goal of this day is to promote awareness about the issue, as
well as to encourage and inspire girls to engage with the digital sector. Girls between the
ages of 10 and 15 are invited to experience tech up close, and to connect with women
working in the industry. Having a role model you can look up to, a mentor to guide you,
is so important to closing the gap.

Additionally, there is the European Network of Women in Digital (EWiD). This is a
platform aiming to connect women in digital fields, from students, to teachers, to
panelists, to managers, to entrepreneurs. Promoting participation in digital networking
sites should help women gain a better understanding of the opportunities within a field.
Particularly in STEM, where networks are lacking for women and girls, this provides
opportunities to entering and advancing the field and careers.

There are many other initiatives worth mentioning, in the Netherlands, Europe, and

beyond. What these initiatives have in common is that they seek to connect women and
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girls so they can build a network and break gender stereotypes.

. How do we make use of the opportunities that digitalization offers regarding gender
equality?
Despite all the challenges ahead of us, we should not forget that digitalization also
provides us with good opportunities to bridge the gender gap.
Our biggest stumbling block in achieving gender equality might be gender stereotypes.
We can tackle this by using digital to our advantage, including in the digital sector
itself. Today, the age at which children in developed countries have access to internet
is younger and younger. Social media can be used to empower and inspire the younger
generations, to connect women and girls interested in digital across borders, to provide
the much-needed role models.
Looking beyond Korean and Dutch borders, the answer is to promote accessibility and
digital education. In many places in the world women do not have access to the internet,
and even if mobile internet in theory is accessible, social norms might prevent women
from having access. Basic access to the internet and knowledge of digital technology
how to use the internet can really give a boost to women and girls, to work on closing
that gender divide. An opportunity not to be missed!
So what can we do? What can Korea and the Netherlands do? Both our countries are
strong in innovation and hi-tech. These countries could work together in setting the
right example of inclusiveness, offering a secure environment for women and girls, work
together in international fora to set international norms and standards to counter male
bias and exclusion of women in technology. It is clear that the world needs women in

the digital workforce, so let’s work together on closing that gender gap!
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Founder & CEO of ‘she codes’
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Ruth Polachek is Founder and CEO of ‘she codes’ - Israel's community of female software
developers. Setting a goal of reaching 50% of female software developers, ‘she codes’ holds 200
events every month in over 50 branches across Israel in all the Universities and in major tech hubs
and companies such as Google, IBM, Amazon and Intel. Over the past year alone, ‘she codes’ has
helped over 700 women join and advance in their technology careers.

Polachek is also the CEO & Co-Founder of LessTests, a Tel-Aviv based biotechnology company
aimed at increasing the number of corona tests worldwide and enabling a new-normal. Its mission
is to help the world live alongside COVID-19, by dramatically increasing the number of tests using
combinatorial pooling.
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she codes;

she codes; is an organization that is dedicated to closing the gender gap in Israel’s hi-
tech industry. Women are a significant part of Israel’s workforce and economic stability.
Yet in the country’s biggest export, hi-tech, women only account for about 30% of the
workforce, and only 15% work in software development (Israel’s Ministry of Foreign Affairs,
2015). Israel is in dire need of closing this gap with skilled employees in order to keep up
with its ever-expanding hi-tech industry. Moreover, there is a growing need for software
developers, and the number of software developers will not keep up with employment
demands. Introducing more women will ensure that Israel maintains its international
standing as a hi-tech leader.

Increasing the balance of gender representation in male-dominated fields in an international
challenge.

she codes; has taken the unique approach of building a knowledge-sharing community for
women of all ages, education and backgrounds. This community provides not only a free
software development curriculum, but also provides an environment of strong role models
that break industry stereotypes.

Since 2017 the organization has partnered with the Labor and Social Services Ministry in
a joint project designed to increase the number of software engineers in Israel. Since the
Joint Project's launch, over 2,600 women have completed courses, and the organization

has placed over 1,900 women in technological positions in the tech industry.

The she codes; Community

The she codes; community is a volunteer-based organization that started with a group of
women developers who began meeting regularly to program together at Google Campus
over four years ago. Today, the community spans across Israel, with over 20 branches and
a growing number of participants nation-wide. In fact, she codes; has grown to a point that
it can significantly change the gender imbalance of Israel’s hi-tech developer employment.

CIX|E TStADY, of e ot 28X 4% _23



The success of she codes; over the past 6 years is related to several factors that influence

an inclusive environment and fuels inspiration to become a software developer:

+ she codes; activities and programs are led by over 500 women who volunteer their
time because they share the ideals of the community. This allows for organic growth as
our numbers increase, in addition to the sense of community that is critical to reaching
more women.

+ Education programs that teach today’s most sought-after computer languages and
span across Israel. This is so that no community of women is left out, regardless of
location, religious or educational background.

+ Corporate and academic partnerships, such and Google, Facebook, WIX, Microsoft
and Tel Aviv University, provide facilities free of charge to conduct our educational
programs, lectures and Hackathons. This prevents bottlenecks in opening new branch
locations and shows the industry and academic support of our cause.

« Inspirational lectures by women in the hi-tech industry bring hidden role models to
light.

Making an Impact

The she codes; community has grown to the point that it can significantly impact the hi-
tech industry. Going forward, our goal is to continue community growth, and assist our
members into the software developer workforce.

Plans to reach our ultimate goal rely on the following factors:

+ Scale the screening and job placement activities: in order to improve participant
placement in the job market, we want to create more effective screening and placement
activities. We will add an important component of pre-screening the participants,
together with deepening the involvement of large employers.

« Expand the she codes; community: to increase opportunities for women across the

nation, our goal is to provide exposure and inspiration to as many women as possible.

The impact of she codes; reaches far beyond gender equality, but also provides stability for

an industry of desperate need of skilled workers and new perspectives. We are confident
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that through expanding our activities, we can reach 50% female software developers in
the work force. We know this will create a snowball effect that will improve the entire tech

industry, the livelihood of thousands of families, the economy and society as a whole.
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Senior Research Fellow (Former President), KISTI
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Born on December 13, 1959, Hahn Sun-hwa has worked for KISTI since 1999, serving as head of
the Information Technology Development Group, head of the Advanced Information Research
Institute, and as the seventh president from 2014 to 2017. During her term, she promoted Open
Science to innovate science and technology by sharing research results, equipment and data. She
later served as the policy director of the National Research Council of Science and Technology,
which oversees 25 government-funded research institutes. She also played a leading role in NGOs
such as vice-president of the Korea Women Scientists and Engineers’ Association, co-chairman
of the Citizens’ Coalition for Scientific Society, and vice-chairman of the KOFST. She was awarded
the Order of Science and Technology on 2011.
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Jongsoog Kim

S0l Rl el MlotTle)

Senior Research Fellow, Korea Women's Development Institute

Jongsoog Kim is a senior research fellow at Korea Women’s Development Research Institute in
Korea. She received her PhD in Family Economics from the University of Wisconsin-Madison. Her
major research interests include women’s labor, national polies regarding women and enterprises,
work and life balance, and household resource allocation. She published many policy reports and
articles both in English and Korean. She served as Secretary to the President for Women and
Family Affair and a board member of Korean Minimum Wage Council etc. Currently she is leading
Korean Women Economists Association as a chief.

CIX|E TAICE, 00| it 28N & _37






EE&A e BAR AR %7t A= F st E AEE o] 2L = PR A olTh

ZANE M & LA A A (inclusive growth)S 2009 A|AS-8 (WB), 20119 =4 E3}17] 2

(IMF), 2016\ H|=t, 2015-2017'9 AAZBA ZH (WEF) SollA 8 oA = X eie v} ot ALE]

TELolA 5 BAE o] 713 E FaL A7 slElo] FA sk Rl BA 87, A5 g5
e =

s
j=
of gl 4] A Pz olojA= e

o1/d] ZAt o471 e 3 I 284 PG B Fo=A A 2 PJ} ALY, 7&0401]
Mef /g Fole Aol o3 obse] W BEs

e AT FaE S3t A A3 ake] E ol 7]ofs] UH‘%OW.

GEM(Global Entrepreneurship Monitor) /37| QS ZEE Fol] FAAE oA of/d9] %
A3t 71 4EES Bskal Qlet, 221 TEA(Total Entrepreneurship Activity; 7] 4&-%5H] &)l
o5 2018/2019 7|7+ B¢+ FA-S oF 10.2%(914) 2+ 13.9% (FA) = o AdH] = 0.72 eyt
T} 2015/2016 W of= oA 7| 4H]E 9.7%, 2017/2018E0+= 9.8% % A &4 O 2 AF5stal Qlth.
S} ASAFEE HH JAETILY oY FUBo] MO B3 4 Axrt 4 Holt, A

2 g7} 2ot} Ao, FE7} Bopzels} Aole] o FEo] W, ofxelz} Aol
go] B2 Ttk A5 4F0] B FrllHE Lo 11, theke 2)ol o B

o] WAlo] we} Liert

rlr B~ _& 12
A1 ox i
n:E :l

i

FF0| W Aol A= A8t Jehe] ool W Holrh Ak
Arolgtal & 4= Qith Aol dejojd 2 B 25~34400A 7P FhEo] 11, tiEAe]
T E0] FolAl= Fo| AW A4} T ] A Axbs AR = ol

FA 0] Y OlAtE 21.5%, 914 Q] P A= 17.6%E F ALl Tigt A8 =po]7} tha WY&}
I It} 2015/2016@0l= oA o] Fd QJAL7} 20.9%, 2017/2018H0]= 16.9% R B2 0F7H)
So| Qlt} 121 719 FA 0] 26.9%, 1AL 36.4% % I EL] 191 7] o] o Be A

2 BIEI 9t} 209 o] 85t W37 G2 WA 7199) 4.9%0] 1 7P 2.5%= o

47149] 57t o 22 ol

CIX|E MStADH, ofde] Lt ZEX &% 39

o1 oo -



16.3%

CJES Ot PR

3

A H &/

o)1, AAL 127%] | vt

4.9%, 9173

o
| .

og0] 7198 & J9I3H= A4 Lot Thazhe] xfol7t Ik ICT ok ¢y 4

FHS17%, 33/ 52/08 /A H| A BE 3 AP 101%, 919 FYH2 16.5%= e

51.9%21H 9/d e 71 2

[olfe)
=

Tof H

8.5%, XL 6.5%= AHtEL]

el
R

th 559 dot= HlE |9

642%= o 7t

—_

FAEENA 9] /8 Aol & Qlof HA FARS] S 3419.61€2Q

2 2737.032 2 o719 9] FAFET EA371Hl H]

bo] 22 o]t

S

B!

15t

%
9], 2018). AP 2 FriH o2 A 77171 4

Al 7148) oF 39% Uiel&

Ze) o719t A

s
AT

2~
A5

3

Ho
)

2]
=]

b

ol o197]19j0] Hokstc. 0149719

S

of H

J] B AHL 6.421E(1997)00|4 9.9718(2016) 2.

71 4%

3

1}
=

ol e

S

Aoz gd71gel Bl

o) 1H

713}

=
o

22 4.24(1997) — 6.721d(2016) 2

oyt

N
Njo

b A0 R 7142 47192 oF 2%0ll 14| AL, WilA] 7] FollA /4712 <F 4%l

H
fus

el

o] 282 AAEAZE

o
Z8A A elA 970 4t Fofoll AA, AHdHE 100

(S

S

:T—L

)

7)o 157} M %

I3

o AFGAT olui e} 37171 7]

)
.AO
)

}

=

Hol 2015

o2 AR Atoltt, mjgy



DY ClEjLln} S2tRE TIE
ZFE M2| St 2lHojE 2| U

lofuR| 32 H 7I=

O‘I’/o 5% 10% 15% 20% 25% 30% 35% 40% 45% 50%
WEF(2016), "The Future of Jobsy, p. 8.

v} it} 20184
FAIA 71 719 Aol A 7 s S 9lshe 21370 aE ARSI ST 7]
o7& &S B 7le 71 AR diol }lﬂr SHEetE -Eluet o437

: g
§71% 520 MREL HIgo] WS BT TE /1% 7199 M &L FriH O e Aol

PIet IS0l O Wk 87l oA TEIHD A 202

2N AN O
° 7]E T

o 2 4 o
o,

= Jlg 1Y BEDIE HiE
- R&DE StHMIESL, SN, MHE EA7 =2 E/s 7Y
- MAA A lYEh= S5 = |TT|s BER7(Y
-71E(E8) tEv|es AsSsHA Ei})ﬁr— 7|
® 25712 71 == IR -
- 248 7|do| bk 7S (HIE) ot ZMSLE =L SIS 01R D QL | 14.1%
(High Technology) =
=71
- Al7|& 6TEOHIT, BT, NT, ET, CT, ST)Q| 7|2ES 7|
- 7|Ef oS M| E 2 MTID |} CHSsE RMO AV = 58 ER7(Y
- EXEOI MENN, SN 72582 #FD U 7I1Y
@ FW71= 719 | - MEZOM EHESH J[=2 T(RICE A™SH= T

38.0%
(Medium Technology) | - ODM, OEM MAts2iS 7}7(' 7l ’

- A2 HYA V|sE TAEEE TR /e 7Y




X

Ofu >

] N

5
CLg
N N =
K 0F — N
_./H.___o._;:
il Kr ==
LR
1| » = X
[-L %1 £ ol
N Hoe_.w
qu| <. A0 £
~| = T
N| A= o
._.AlA_._._m
Bz
0
o1 RO 20
> 0 =
=z
= o
31 H RO
Mo & MO
oo = ol
<1 ®K ol
8l
N3
Mo
=

- n_.xVoM
il =z
® 3

1==4
T

H| 7}

=
e

o] O] F A= /7| HL oF 32% FEof 1A

tol Eut ohg

)

of

15

;OL

il ol o

9]

to] Da/de H|

)

i
=]

Kok
o

1o}

S

H 7)92] 90.3% % I} thgo] Ba

H] <t

=
RS

A

L& 2 .8~55.4%0] &3l

)
=

bl

7|5-(OECD)+=

P Fd7199

3

3t Ik B o] <

ZH(21. 02)

=13
=

1l e} o

S

& Hlal

of

ofiy

A

fof 92t} )

H|5

o]J
JK

2ubet o7l AT

o371

)
T

7

ES
=

el o173 7]

3

_(')4
7} 71999] 7]

et

ol

3t

]|

HE 0 978t o437 = A

&t

o ¢

2

371G AA

=
)

Jo] o] of 2o}

[e)
L
Riss

9] %)

oA ]

=
s

o &5 AA 52 2FoN AEA FYo] Hol

oA i 2

A7

—



A163] Wlot HES I3 MR LY

o 2021

X753t gst, =25 HA

Sustainable Peace, Inclusive Prosperity







2% 4
Jonghyun Kim

M FC 2L HIE] MBS
Head of Center, Jeju Youth Job Center
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Jonghyun Kim is working as the center director of the “Jeju Youth Job Center’, which provides
support for employment and start-ups, as well as education and training that strengthens the
innovation capabilities of young people. ‘Jeju Youth Job Center’ provides support for selected
young people with a stable income of 1.5 million won or more per month, project-based
innovation capacity-building education, and self-directed career exploration.

Kim Jong-hyun was born in Jeju-do, graduated from the Department of Religion at Seoul National
University, and started his social life as an Internet business planner. In 2004, he planned and
executed Daum's relocation to Jeju, and in 2009, he planned the relocation of Nexon Group, an
internet game company, to Jeju. In 2015, he founded the social enterprise Seomida. Since 2019,
he has been the head of the Jeju Bigger Tomorrow Center Center.
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